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Last week!



• TODAY: Sharon Sekhon, founder and director of the 
Studio for Southern California History. 

• TOMORROW:  



Exhibition Update

• Script: Complete

• Photographs: 95% complete; Objects, 90% complete

• Design: Detail design underway

• Construction: Street complete; Bar and Home close. 
Port mural painted; street mural not started

• Programs: Parade, party on track

• Extensions: Website? Use of exhibit after closing? 





Throughout this exhibition we have relied on photographs to 
capture the vibrance of the Cape Verdean community of Fox 
Point.  We are indebted to the individuals pictured, as well as 
to those who took the photographs and those who generously lent 
them to us.  We sincerely appreciate the opportunity to share in 
these memories.  While we have done our best to obtain permission 
for the use of these photographs, if you feel that any image is 
being displayed without the consent of the owners or the 
individuals within the photographs, we will be happy to remove 
them.



Thank You 
The students of “Methods in Public Humanities” gratefully 
acknowledge the support of the following individuals who 
were instrumental in the development of this exhibit: 

Jo Andrade
Major Kathleen Bearcroft
Chachi Carvahlo
Johnny Costa
Lou Costa
Olivia Ildefonso
Marlene Lopes
Kathleen A. McAreavey
Jim Mead
Susan Mitchem
Alberto Pina
Romana Ramos
Yvonne Smart
Sylvia Ann Soares
Mrs. Feliciano “Flash” Tavares

In addition we’d like to thank the Fox Point Cape Verdean 
Project at Brown’s Center for the Study of Race and 
Ethnicity in America, and Ron Potvin, Chelsea Shriver, and 
Annie Valk at the John Nicholas Brown Center for Public 
Humanities and Cultural Heritage.

A very special thanks goes to Claire Andrade-Watkins 
and Steven Lubar, for their generous contribution of time, 
guidance, and knowledge. 
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“Once a 

Fox Pointer, 

always a 

Fox Pointer.” 
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This is a Rhode Island story—a Fox 
Point story. “Remember the Old Times: Cape 
Verdean Community in Fox Point, 1920 to 1945” 
organized and created by Brown University’s 

“Methods in Public Humanities” class, explores 
the memories and history of the Cape Verdean 
immigrants who lived in the Fox Point neighbor-
hood of Providence. Cape Verdeans created a 
unique neighborhood in Fox Point, based on the 
food and flavors they brought with them, the 
melodic sounds of the Kriolu tongue, and the 
comforts of social and community organizations. 
Highway construction, gentrification and the 
expansion of Brown University in the 1960s and 
1970s forced many Fox Pointers to move to other 
areas of Providence and Rhode Island, dispers-
ing the close community that once lived there. 
This exhibition is a journey through memory and 
time, an attempt to recreate the spirit of adapta-
tion and the strength of family that characterized 
this distinctive Providence community.

CA
PE

 V
ER

DE
AN

 C
OM

M
UN

IT
Y 

IN
 F

OX
 P

OI
NT



THE EXHIBIT focuses on those spaces  
and activities that formed the pillars of 
community life between 1920 and 1945,  
and which continue to live on in Fox  
Pointers’ memories. 

Home examines the ways in which homes in Cape 
Verdean Fox Point blurred the lines between family 
and community, at once reinforcing the traditions 
of Cape Verde while creating a vibrant, tightly-knit 
neighborhood in Providence.

Community Life explores the benevolent organiza-
tions and cultural and religious institutions in Fox 
Point. Music flowed throughout the community, 
strengthening social networks and fostering ties  
to a shared cultural past.

Curatorial Statement
This exhibition is the latest project in an ongoing collaborative effort between Fox Pointers and Brown 
students to preserve the history of Fox Point through oral histories and photography archives. The Fox Point 
Cape Verdean Project, sponsored by the Center for the Study of Race and Ethnicity in America, reconstitutes 
and rebuilds the memory of the former Cape Verdean community from a first voice perspective. The Fox 
Point Oral History Project, sponsored by the John Nicholas Brown Center for Public Humanities and Cultural 
Heritage, preserves the stories of past and current Fox Pointers. Together, they capture the memories of this 
vibrant neighborhood and help to preserve the rich history of Fox Point.

“Remember the Old Times: Cape Verdean Community in Fox Point” Curatorial Team

Exhibit Hours 
May 11–October 16, 2009

Monday–Friday, 1–4 p.m.

The Street considers the importance of the 
neighborhood’s outside spaces and built 
environment, both as a connective tissue for 
the community and as a living archive for the 
community. Objects, images, text, and an 
interactive map connect the Fox Point of 1920–
1945 with today’s neighborhood. 

The Port reveals the importance of the water-
front for Cape Verdeans as the entry point to Fox 
Point and the primary place of employment for 
the men. A recreated bar evokes the significance 
of lounges and pubs as gathering spots for Fox 
Point longshoremen to socialize in between work 
shifts and unwind in the evenings.

COURTESY, SPIA MEDIA PRODUCTIONS, INC., AND “‘SOME KIND OF FUNNY PORTO RICAN?’: A CAPE VERDEAN AMERICAN STORY”

“You’ll never find another

place like Fox Point, 

I don’t care where you go.”



THE EXHIBIT focuses on those spaces  
and activities that formed the pillars of 
community life between 1920 and 1945,  
and which continue to live on in Fox  
Pointers’ memories. 

Home examines the ways in which homes in Cape 
Verdean Fox Point blurred the lines between family 
and community, at once reinforcing the traditions 
of Cape Verde while creating a vibrant, tightly-knit 
neighborhood in Providence.

Community Life explores the benevolent organiza-
tions and cultural and religious institutions in Fox 
Point. Music flowed throughout the community, 
strengthening social networks and fostering ties  
to a shared cultural past.

Curatorial Statement
This exhibition is the latest project in an ongoing collaborative effort between Fox Pointers and Brown 
students to preserve the history of Fox Point through oral histories and photography archives. The Fox Point 
Cape Verdean Project, sponsored by the Center for the Study of Race and Ethnicity in America, reconstitutes 
and rebuilds the memory of the former Cape Verdean community from a first voice perspective. The Fox 
Point Oral History Project, sponsored by the John Nicholas Brown Center for Public Humanities and Cultural 
Heritage, preserves the stories of past and current Fox Pointers. Together, they capture the memories of this 
vibrant neighborhood and help to preserve the rich history of Fox Point.

“Remember the Old Times: Cape Verdean Community in Fox Point” Curatorial Team

“You’ll never find another

place like Fox Point, 

I don’t care where you go.”

Exhibit Hours 
May 11–October 16, 2009

Monday–Friday, 1–4 p.m.

The Street considers the importance of the 
neighborhood’s outside spaces and built 
environment, both as a connective tissue for 
the community and as a living archive for the 
community. Objects, images, text, and an 
interactive map connect the Fox Point of 1920–
1945 with today’s neighborhood. 

The Port reveals the importance of the water-
front for Cape Verdeans as the entry point to Fox 
Point and the primary place of employment for 
the men. A recreated bar evokes the significance 
of lounges and pubs as gathering spots for Fox 
Point longshoremen to socialize in between work 
shifts and unwind in the evenings.

COURTESY, SPIA MEDIA PRODUCTIONS, INC., AND “‘SOME KIND OF FUNNY PORTO RICAN?’: A CAPE VERDEAN AMERICAN STORY”



You’ve just arrived from Cape 
Verde… After disembarking from 
a packet ship along with mail and 
cargo at the Port of Providence, you 
find yourself in the neighborhood 
of Fox Point. The Point is home to 
a large community of other Cape 
Verdeans, and their doors are 
open to you. In fact, they’ve been 
waiting for you. The delicious 

smells of manchupa, that slow-simmering stew, 
waft down from a third floor kitchen. The 
strains of a guitar or a cavaquinho, the tiny 
Portuguese guitar, sound a traditional morna. 
Despite having traveled hundreds of miles 
across the ocean, you are home.

—”Remember the old times” in Kriolu, the language most Cape Verdeans in Fox Point spoke

1920–1945

CAPE VERDEAN COMMUNITY IN FOX POINT

This exhibition recreates the spaces where 
the Cape Verdean community developed, 
flourished, and maintained itself in Fox Point: 
the port, the street, the clubs, and the home. 
These spaces live in the memories of Cape 
Verdean Fox Pointers all over Providence and 
spring to life again when members of this 
community reconnect. We hope to reconnect 
the communities of Brown and Fox Point in 
positive ways: exhibitions, public programming, 
filmmaking, archiving, and just neighborly 
respect and cooperation. We welcome you to 
celebrate and remember Cape Verdean Fox 
Point, whether you’re part of that community 
already or just getting to know it.



Welcome home!

Come right in—have you eaten yet? Anyone entering  

a Cape Verdean Fox Point home would be greeted in  

this way, as everyone was welcome and there was always  

food on the table. But the home provided more than  

a quick meal. Values and traditions were articulated 

through décor, food, language, and the fluidity with 
which every member of the community could move 

through their neighbors’ houses. After all, neighbors 

were often family, too.

While some families owned their own home, many 

rented apartment units in the same building as family 

and friends. Nobody needed a key, just a love for Cape 

Verdean music and a bowl of machupa.

Home
The Port of Providence was an essential part of Fox 

Point’s Cape Verdean community. Many men worked 

there, and it was an important social space. The Port 

also provided a connection to Cape Verde — many Fox 

Pointers traveled back and forth frequently between 

Providence and the Cape Verde islands. Physical and 

economic changes in the Port of Providence that began 

in the twenties but truly gained steam after World War 

II — including the shrinking of the size of the port and 

the rise of mechanization — helped contribute to the 

dispersal of the Fox Point Cape Verdean community in 

the 1960s and 1970s.

The Port



The Wall Street Crash on October 29, 1929, or “Black 

Tuesday,” ushered in a decade of high unemployment 

and financial hardship for many Americans. The Cape 

Verdean community of Fox Point was no exception. In 

order to cope with this severe economic challenge, Cape 

Verdeans established beneficent societies to provide 

food, financial support, and services to members of their 

community. Some Cape Verdeans also turned to local 

churches for assistance, though many felt unwelcome  

in the predominantly Caucasian parish communities.  

By sharing the limited resources available to them, 

the Cape Verdean community weathered the Great 

Depression together.

Community Life
For Fox Pointers, streets were much more than a public 

thoroughfare; they were the connective tissue that helped 

turn a group of East Side houses into a robust and 

vibrant community. Most of the homes in Fox Point lacked 

spacious yards, and the streets compensated as a place 

where children could play and adults could catch up. 

Countless photographs show Fox Point streets. Many  

highlight the street as a playground for children, a  

space where adults allowed kids to amuse themselves.  

Yet the photos suggest that Fox Pointers’ fondness for  

street interactions stayed strong as they grew older.  

Play turned to gossip; the pavement a place to reconnect. 

These photographs suggest a sense of pride in the Fox 

Point streets. A unifying force in the neighborhood, these 

streets served not only as the backdrop in photographs, 

but also as a consistent backdrop in Fox Pointers’ lives.

The Street



Work in the Public 
Humanities

• Education

• Internships

• Jobs

• Salaries



Education

• BA, MA, or PhD? Certificate or MA? Museums or 
discipline or MBA 

• Museum Studies, Museum Education, Arts Education, 
History, Public History, Archives and Library Science, 
History, Art History, Historic Preservation, Art 
Administration/Management, Public Humanities

• Winterthur / Bard Graduate Center / Cooperstown / 
George Washington / New York University / South 
Carolina / West Florida / Bard Curatorial Program



What to look for in programs:

• Hands-on internships experience; contacts to place 
interns

• Openness to change in the field, especially digital

• Balance of theory, practice and content

• Job placement assistance



Internships

• http://www.efn.org/~acd/Intern.html  

• http://publichumanities.blogspot.com/ (internships and 
jobs)

• Hard to find paid internships

• Importance of defining job responsibilities, structure, 
reporting early on - ideally, before agreeing to job

http://www.efn.org/~acd/Intern.html
http://www.efn.org/~acd/Intern.html
http://publichumanities.blogspot.com
http://publichumanities.blogspot.com


Director, National Museum of American Jewish History

Museum 
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NMAJH - Press Releases
Monday, April 06, 2009
NATIONAL MUSEUM OF AMERICAN JEWISH HISTORY APPOINTS MICHAEL ROSENZWEIG AS PRESIDENT AND 
CEO
Accomplished Leader in the Business World and the National Jewish Community Will Guide Museum into a New Era at 
Its Home on Independence Mall

The National Museum of American Jewish History, the country's only museum dedicated exclusively to telling the still-
unfolding story of Jews in America, today announced the appointment of Michael Rosenzweig as its new President and 
CEO. The appointment was announced by NMAJH Co-Chairmen George M. Ross and Ronald Rubin.

"Michael Rosenzweig's business and legal background, along with his impressive leadership and fundraising experience in 
the Jewish world, make him the ideal leader for our Museum,” stated Ross, who also serves as the Museum’s Campaign 
Chairman. “He brings both a passion and a deep and abiding commitment to the educational mission of the institution, as 
well as great practical experience in leading both private and nonprofit institutions." Rosenzweig served most recently as 
Senior Vice President for Corporate Development and General Counsel at Johns Manville, a Fortune 500 company in 
Denver. Prior to that, he was a prominent corporate lawyer in Atlanta. He also brings academic experience to NMAJH, 
having been a professor on the faculty of the University of Michigan Law School.

His service to the Jewish community includes being the Founding President of The Weber School, one of the nation's first 
transdenominational Jewish day high schools. He is currently President of the American Pardes Foundation, the American 
arm of the Pardes Institute of Jewish Studies in Jerusalem. "I am honored to be joining the Museum at this exciting time in 
its history,” Rosenzweig stated. “I am deeply impressed by the Museum's ambitious educational mission and scholarly 
agenda, and by its commitment to utilizing the American Jewish experience to illuminate the many universal issues that 
challenge a country as diverse and inclusive as ours. I am especially excited by the opportunity to lead the Museum in 
realizing its vision as a truly national institution and a vital center of Jewish cultural life."



Opportunities for the New Executive Director and Chief Executive Officer 
 
The Ohio Historical Society executive director and chief executive officer will provide 
organizational leadership and will, in partnership with the Board of Trustees, create a vision and 
plan to advance its impact on preserving Ohio history, enhance financial stability, and ultimately 
grow the organization.  Specific areas of focus for the new executive director and chief executive 
officer include: 
 
 
Organization Administration and Leadership 
 
Provide overall leadership of associates in the development and implementation of short and long 
range plans, policies and activities.  Inspire, lead, retain, guide and mentor Ohio Historical Society 
staff to help achieve the organization’s vision and mission.  In conjunction with the chief financial 
officer, manage the financial strength and integrity of the Ohio Historical Society and prudent use 
of the organization's resources.  Oversee processes and procedures to support a solid infrastructure 
for operations.  Ensure that programs are vibrant and vital to current and future constituents.  
 
 
Board Partnership 
 
Work collaboratively with the Board of Trustees to identify needs, opportunities and challenges that 
foster the achievement of near-term and long-range goals.  Provide the board with timely and 
accurate reports and communication to ensure the flow of appropriate information regarding 
opportunities and challenges of the organization.  In conjunction with the Board of Trustees, 
develop a strategic plan to accomplish the vision and future aspirations of the Ohio Historical 
Society while honoring and respecting the organization’s legacy.  With the board president, set 
agendas and prepare meeting packets and maintain board records related to terms, renewals 
and expirations. 
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Fundraising 
 
Champion all fundraising efforts of the organization, in partnership with the Board of Trustees, the 
development board and the chief development officer.  Define creative strategies to secure new 
and expanded sources of funding to significantly increase the revenue base.  These include 
opportunities with major individual donors, corporate sponsors and foundations.  Steward donors to 
foster loyalty and cultivate additional giving. 
 
 
Advocacy 
 
Build strategic relationships with all community leaders and stakeholders to position the Ohio 
Historical Society and its members for important impact related to history and other key issues.  
Promote the Ohio Historical Society by traveling to historical sites to effectively message the 
organization’s brand to ultimately increase the organization’s capacity for fundraising.  Provide 
appropriate communications to keep the state of Ohio and all statewide historical societies 
informed of the organization’s initiatives, progress, programs, benefits, and achievements.  
Develop and maintain positive working relationships with other related history and museum 
organizations and partner with these organizations to advocate for issues of mutual benefit.  Serve 
as the primary spokesperson and “face” for the organization. 



 
Government Relations 
 
In collaboration with the director of government relations, help communicate, educate and 
advocate on public policies that could impact the Ohio Historical Society.  Cultivate meaningful 
and sustainable partnerships at local, state and federal levels of government for the purposes of 
advocacy and securing funding.  
 
 
Desired Profile of the Executive Director and Chief Executive Officer 
 
 
Characteristics and Attributes 
 
The Board of Trustees seeks to find an executive director and chief executive officer who is a 
dynamic and trustworthy leader, a collaborator, as well as energetic, persuasive, motivational, and 
politically and financially savvy.  In addition, this entrepreneurial leader will display executive 
presence, be goal oriented, a quick study and a promoter for the organization.  This leader will 
work to ensure the Ohio Historical Society and its mission, programs and services are consistently 
presented with exceptional quality and value to all stakeholders.  Above all, the executive director 
and chief executive officer will be passionate about the mission of the Ohio Historical Society. 
 
 
 



Experience 
 
 A proven track record for raising funds and generating new revenue for an organization 
 
 Successfully led one or more multifaceted organizations through growth and change while 
focusing on fiscal responsibility 
 
 Nonprofit exposure either as a leader of an organization or serving as an active board 
member 
 
 Experience reporting to or working closely with a board 
 
 Proven experience in cultivating and maintaining effective relationships with government 
officials, community, volunteers, corporations, individual donors and a variety of other 
stakeholders 



Museum 
Educator



Job Title:      Associate Curator for Education
Organisation:     Cantor Arts Center/Stanford University 

Job Description:
The Associate Curator for Education reports to the Curator for Education and also works 
directly with the Educational Services Coordinator, and with other Center staff, to shape 
and promote the institution’s mission as an educational resource. In tandem with the 
Curator, the Associate Curator for Education manages and oversees the Center’s 
educational programs for the general public, members, and the greater community; s/he also 
maintains significant involvement with the university community and participates in 
academic programs. As a member of the Education department, the ACE develops and 
implements a wide range of activities with staff, volunteers, faculty and students, the museum 
education community at large, and the general public.
The Cantor Arts Center collections, ranging from antiquity to the present day, include 
works from Africa, the Americas, Asia, Europe, and Oceania. Its programs reflect the diversity 
of its holdings; education staff must be widely knowledgeable in art and in current museum 
learning practices, and are expected to augment and update their expertise in areas 
appropriate to current collection, exhibitions, and programs.

The major responsibilities of the position are as follows:

Museum 
Educator



1. Direct the docent program

a. Assure smooth operation of the docent tours program. Public and private group 
tours are conducted year-round by 60+ volunteer docents for visitors of all ages to the 
Center, sculpture on campus, Memorial Church, and Wright’s Hanna House.
b. Conduct ongoing education and enrichment for docents; organize and participate in 
training for special exhibitions and regular gallery rotations.
c. Administer support for the docent program (in-house research library; recruitment, 
training, and enrichment; ongoing docent business); conduct and/or attend regular 
meetings with the Docent Chair, the docent steering committee, the full docent corps, 
and other education and Center staff.
d. Participate in ongoing evaluation of program content, format, procedures, and efficacy.
e. Direct the docent training program, which is a comprehensive 9-month course in 
global visual cultures and effective museum teaching methods: recruit and interview 
candidates for the program; collaborate with a committee of docents to plan and 
implement all aspects of the training course; teach in some segments of the course; 
evaluate trainees on an ongoing basis; conduct follow-up sessions after graduation as 
needed.

  



2. Direct program of tours and classes for schools, outreach groups, and the general 
public

a. Facilitate schools’ use of the Center and its resources; strengthen relations with area 
teachers and school administrators (pre-K through 12).
b. Establish and maintain relationships with community-based organizations in the local 
area; develop and oversee ongoing programs of studio and gallery classes for their 
constituents. Work with Center staff and donors to secure continued funding for 
programs; evaluate program goals, content, and methods on a regular basis and manage 
its growth and development.
c. Oversee programmatic activities of the Studio Manager, who, with the Educational 
Services Coordinator, arranges contracts with all instructors, student interns, and 
volunteers who work in studio and outreach programs.
d. Research, write, and oversee production of collection-based materials for schools, 
families, and the public; develop, prepare, and lead workshops and seminars for teachers.



3. Participate in exhibition planning, implementation , and evaluation

a. Serve as education representative on exhibition planning teams; collaborate with 
curators and other Center staff to develop installations, activities, and programs that 
further educational goals for the Center; prepare and edit interpretive materials, 
including labels, for exhibitions and gallery rotations.
b. Nurture collaborations with faculty, staff, and students that will further the Center's 
goal to become a more integral part of the university's academic program.



4. Serve as educational liaison to the Center’s membership and to community groups

a. Maintain communication with educational interest groups within and beyond the Center.
b. Conduct and/or attend meetings with representatives from various groups to discuss and plan 
collaborative programs, services, and events; follow up on meetings to realize agreed-upon plans and 
goals.
c. Collaborate with public relations and other staff to convey information to community constituencies.

5. Share collegial responsibilities

a. Develop and administer programs (including but not limited to: lectures, conferences and symposia, 
classes, film and concert series, annual Stanford Community Day); participate in staff planning and 
coordination of program offerings; host certain programs as the Center's representative.
b. Supervises the Educational Services Coordinator/Tour Scheduler.
c. Attend and participate in regularly scheduled meetings with the Curator for Education and other 
Center staff.
d. As requested and arranged, represent the Curator for Education at certain meetings.
e. Meet deadlines for publications, documents, comments, or other written materials.
f. Participate in ongoing discussions with colleagues regarding Center business and its educational 
mission.



Required Skills:
Master’s degree in art history, art education, or related field; solid working knowledge 
of art history with strength in one or more areas; three years museum and/or teaching 
experience required. Excellent communication skills (oral and written); sound research 
and computer skills; familiarity with A-V equipment desirable. Ability to work effectively 
with colleagues, volunteers, and the public; responsible, reliable, resourceful, 
cooperative, have good humor and personal integrity. Able to handle multiple tasks, 
solve problems, resolve conflicts, set priorities, and meet deadlines. High degree of 
judgment and discretion, representing supervisor and institution in sensitive situations. 
Salary commensurate with experience. EOE



Job Title:      Curator of Musical Instruments African or Latin American Focus

Type:     Full-Time Position

Location:     Phoenix, Arizona
 
Job Description:
In partnership with the President and Director, the Board, and the Director of Acquisitions, the Curator will 
help build and care for the MIM collection of approximately 3,000 instruments. Specific duties will include:

• Help build the collection by working with the MIM team to identify, evaluate, and acquire appropriate 
instruments for exhibit or reference purposes.

• Identify potential sources for long-term loans and donations of musical instruments and work with MIM staff 
and Board to secure these loans and gifts.

• Identify, evaluate and acquire instruments in own area of expertise. Prepare and present accession 
recommendations to the President and Director and the accessions committee.

• Work with MIM exhibit design team and outside consultants to develop content for exhibits including 
instruments, video, audio and contextual elements.

• Write label copy, articles and catalogs relating to the collection.
• Oversee the development and use of a collection management system.
 

Museum 
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Required Skills:
Qualifications
• The ideal candidate must bring energy, vision, enthusiasm and resourcefulness to this important 

position. An ability to act quickly and with great judgment is paramount. Exceptional 
organizational, negotiation, problem-solving, and communication skills are required.

• Advanced degree in a field related to music and musical instruments.
• Extensive knowledge of and interest in musical instruments, and music of Africa and/or Latin 

America.
• Museum and collection management experience.
• Excellent aesthetic sensibility.
• Ability to problem-solve, work independently and excel in a high performance culture.
• Demonstrate success in securing instrument donations and loans.

Salary will be commensurate with experience and qualifications.
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SERIES DEFINITION 

 

This series includes all classes of positions the primary duties of which are to administer, 

supervise or perform professional work related to research, collections and exhibits in Federal 

museums, when such work is not classifiable in other professional, scientific, or historical series. 

 

This standard supersedes and is to be substituted for the standard for the Museum Series, 

GS-0045, that was published in June 1949 under the code P-360-0.  

 

GENERAL OCCUPATIONAL INFORMATION 

 

The purposes of museums  -- The concept of a museum as a place of scholarly study dates back 

to the ancients.  The collection and preservation of Nature's curious objects or of Man's artifacts 

as a concept of museum function is of far more recent origin, developing, as modern public 

museums developed, in the 17th and 18th centuries. 

 

The notion of a museum as a place to display collections of curios, artifacts, specimens or other 

interesting material is of quite modern origin, and more recent still is the idea of the public 

museum's responsibility to general education.  Artistic display of selected items, rather than the 

amassing and display of large quantities of similar items, is in keeping with the modern trend.  

Disposal of surplus specimens to reduce a collection to manageable size is coming to the fore as 

a highly technical phase of museum curating. 

 

It is helpful in understanding the wide variations in professional work done in museums to think 

of museums as "libraries of objects." Although there are important differences and the analogy 

should not be carried too far, certain institutional similarities between museums and libraries are 

worth mentioning in establishing a frame of reference broad enough to accommodate extremely 

divergent museum assignments. 

 

Like libraries, museums can be large or small, generalized and multi-purposed, or specialized 

and technical.  Like libraries, they service both scholars and laymen, provide both information 

and entertainment and -- in aggregate -- serve as repositories for society's knowledge.  The wide 

variety of technique related to the care, restoration and preservation of objects, however, is 

peculiar to the museum.  Moreover, unlike library science, the techniques of acquisitioning, 

cataloging, storing, and displaying objects, and the methods of museum management have not 

been standardized into formal disciplines and incorporated into formal college courses of 

training and education.  On the other hand, procedures for these activities may be well 

established and standardized within a particular Government agency.  

 

The functions of museums  -- The four conceptual cornerstones of modern public museums -- 

research, collection, exhibits, and education -- forming an interdependent circle of responsibility, 

are inherent in all professional museum work.  Any understanding of curatorial activities, 

therefore, must be founded on a clear understanding of these basic functions. 

U.S. Office of Personnel Management   2
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Research  -- The research carried on in museums of the Federal Government varies greatly.  For 

purposes of this discussion these activities may be grouped into three general categories 

identified as (a) scholarly research, (b) technical research, and (c) applied research. 

 

"Scholarly" research is that study and investigation that contributes to the sum of Man's 

knowledge.  In museums, this type of research is typically (though not necessarily) related to the 

collections of objects, artifacts or specimens that distinguish museums from other types of 

research institutions. 

 

In some cases, the research effort is directed to the collection itself.  Efforts to classify and 

document collection material, to establish or expand taxonomic systems for collected specimens 

or objects, or to fit new material into established systems, are examples of this type of research.  

Study of objects or series of objects to determine their relationships or their implications, and to 

discover their significance within the general field of knowledge is also representative. 

 

In other instances, the collection material is used as one of the sources of data for research in a 

scientific or historical area of investigation;  and, in still others, the expanding of the size and 

significance of the collection may be a corollary of scholarly research. 

 

Depending on the nature of the field of study, scholarly research in museums may be done by 

scientists, by historians, or by curators.  It is characterized by the use of accepted scholarly 

methodology and it frequently results in the publication of "learned" papers. 

 

"Technical" research is the study and innovation necessary to the restoration and preservation of 

specimens, artifacts, or objects of the collection.  These techniques differ from one type of 

collection to another, not only in kind but in the degree of standardization of method that has 

been established.  Increased knowledge about aging characteristics of materials and developing 

technology in the applied sciences are offering greater opportunities for research and 

improvisation, and there is a growing sense of responsibility to our posterity for the validity of 

the artifacts from the past that are being preserved. 

 

The need for technical research varies greatly.  Some objects require very little care and in some 

instances the best preservation methods have long since been established.  For many collections, 

however, problems of halting deterioration, of restoring and preserving valuable or rare objects 

represent a major consideration and involve difficult and imaginative research.  Research of this 

kind, when it is significant, often results in the publication of technical articles, but often it is of 

such a pragmatic nature and of such limited interest that the results are simply put to work on the 

problem that inspired it. 

 

"Applied" research, as here used, refers to all of the investigation, collection and arrangement of 

information necessary to support the educational and public service responsibilities of museums. 

Such research rarely adds to the store of information on the frontiers of Man's knowledge.  Its 

basic function is the distribution of knowledge to many minds.  It is the searching for and 

arranging of information that supports the labels and explanatory material that accompanies each 

museum exhibit;  it is the digging for and synthesizing of facts that will answer a public inquiry  
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or identify an artifact or specimen;  it is the locating and organization of data that is incorporated 

into popular publications, articles and pamphlets. 

 

Such activities entail not only command of the sources of information and facility with the 

methods of orderly research, but ability to translate scientific language and concepts into clear 

and readable "layman" English. 

 

"Site" museums  -- those installations in the national parks, on military posts and in other 

locations where the museum serves as a "guidebook" to the area -- sometimes use the results of 

applied research performed by specialists who may be geographically and organizationally 

removed from the area. 

 

Collections  -- Professional duties and responsibilities related to museum collections include the 

planning necessary to establish, develop and/or expand a collection and the arrangements for its 

documentation and physical preservation. 

 

Duties vary from museum to museum and from one type of collection to another, but the 

responsibility of planning a "balanced" collection that is meaningful as a source of information 

for scholars and laymen, and of providing machinery for its physical care is common to all 

curatorial assignments. 

 

In some cases, efforts to add to collections involve public relations duties, including contacts 

with persons or organizations who can contribute items to the collections or arrange for such 

donations, gifts and bequests.  In other cases, these expansion responsibilities involve field work 

-- the actual physical collection of artifacts or specimens from the field.  When budgets include 

funds for the purchase of material for collections the responsibilities of the curator include such 

duties as locating and appraising the material, negotiating of purchase agreements and related 

activities. 

 

The management of a large and/or rare collection requires arrangements and machinery for 

lending and borrowing material with other museums or collections, correspondence with other 

curators and collectors, and often, as indicated above, research and professional writing resulting 

from study of the collection itself. 

 

Responsibilities for the preservation and storage of the collection involve knowledge of, research 

in, and planning of conservation techniques as well as the planning, establishment and 

maintenance of cataloging records and procedures, and of storage space and facilities. 

 

Exhibits  -- A museum exhibit represents a considerable investment in time, effort and money 

and, once established, is viewed as a semi-permanent installation.  Assignments for developing 

new exhibits or for making major changes in existing ones (except in the case of certain 

specialized staff positions) are relatively infrequent. Typically, such assignments are of long 

duration, involving at least several months and often extending several years.  Even though a 

professional museum position does not currently contain such an assignment, however, the 

responsibility for exhibits -- existing, planned or potential -- is inherent in professional museum  
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jobs.  Minor changes to keep exhibits as current and effective as possible and recommendations 

and planning for major changes are universal responsibilities.  

 

The planning, designing and/or development of museum exhibits involve orderly research, the 

use of collections, and the application of effective educational methods.  This activity, however, 

in addition to being thus closely integrated with the other functions of professional museum 

work, also carries special and unique demands of its own. 

 

Every museum exhibit is the result of a series of judgments:  the selection of the "story" to be 

told, the determination of the most effective method to tell it, the choice of what part of the 

collection to illustrate it, the decisions on the use of available space and budget.  In addition to a 

thorough knowledge of the subject matter the exhibit purports to explain, this activity requires 

artistic ability, language facility, a "flair for the dramatic" and other intangible qualities inherent 

in teaching situations. 

 

Education.  -- Professional duties and responsibilities related to the educational function of the 

museum may include, in addition to the planning, establishment and maintenance of exhibits, 

writing, lecturing and teaching assignments. 

 

The more successful the museum is in terms of interesting the public the greater are the demands 

for educational services.  Conditions vary from museum to museum, but a partial list of such 

facilities would include:  guide and docent activities;  libraries of published material, film strips 

and slides;  the preparation, publication and distribution of popular articles and informative 

pamphlets;  and programs for "traveling" exhibits. 

 

OCCUPATIONAL PATTERNS IN MUSEUMS 

 

In general, occupational patterns in museums follow the functional pattern -- research, 

collection, exhibit, and education.  Thus, we find scientific occupations, positions of professional 

historians, positions related to collections, and occupations necessary to displays and public 

education, as well as managerial positions and a variety of nonprofessional supportive jobs. 

 

This standard is intended to cover only those positions that include professional responsibility 

for all four of the functions of museums outlined above.  Positions that contain incidental 

responsibilities for museum activities but that are primarily oriented toward other professional 

tasks such as those of a scientist or an historian are not included in this series.  Positions that 

specialize exclusively in one or more museum functions but that do not carry responsibility for 

all four also may be classified more accurately in other series. 
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Factor II: The Curatorial Function 

 

 Level A 

 

At this level curatorial assignments are restricted both by size and complexity, and responsibility 

is limited either by procedural and organizational factors or by the availability of direct 

supervision.  The following conditions are typical of curatorial work at this level: 

 

 Collections 

 

The collection is relatively stable, and there is only a limited need for effort to expand or develop 

it;  or responsibility for such effort is limited to the most routinized activities or done under close 

supervision.  Problems related to the lending and borrowing of collection material are either not 

difficult or else these activities are routinized by procedure and practice. 

 

Identification and authentication of collection items are usually dependent upon available 

precedent and obscure determinations or controversial judgments are normally subject to 

supervisory or higher professional approval. 

 

 Exhibits 

 

Planning and design functions are limited to background  research and suggestions.  More 

demanding duties are typically performed under immediate supervision and are subject to review 

and approval. 

 

 Development of exhibits scripts and documentation is characteristic of this level. 

 

 Public Service 

 

Lecturing duties in the nature of docent activities within the museum exhibit areas and talks in 

connection with film showings are typical of this level, as are routine correspondence and 

arrangements for providing available informational material. 

 

 Level C 

 

At this level curatorial assignments are characterized by long-range and often complex museum 

programs and responsibility for important museum installations or organizational segments, with 

considerable latitude for administrative action and broad professional authority.  The following 

conditions are typical of curatorial work at this level: 

 

 Collections 

 

There is a continuing responsibility for the development and maintenance of a "balanced" 

collection.  This may involve concerted efforts of expansion, requiring knowledge, professional 

judgments and imagination in selectivity and location of sources, and sometimes, demanding 
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Air Force Historian  (about 50 vacancies right now!)

Serves as full performance level historian that serves AF units and may serve 
tenants that can include joint and allied military agencies.  Performs professional 
historian duties including research, analysis, and presentation of historical 
information.  Researches and writes unit history/histories using a wide variety 
of primary and secondary sources, emphasizing the organization's effectiveness 
in accomplishing its mission.  Conceptualizes, researches, and produces 
historical studies applicable to the unit’s mission.  Assignments may include 
heritage pamphlets, oral histories, articles for internal and/or external 
audiences, and/or critical analysis of large, complex projects characterized by 
the need for substantial problem analysis.  Advises commanders and personnel 
on lineage and honors and heraldry issues.  Provides historical research and 
reference services in response to requests from commanders, staff agencies, 
other agencies, and the general public.  Duties may require preparation for and 
participation in contingency operations.  May deploy to contingency location to 
collect documents and prepare contingency historical reports.  May conduct 
oral history interviews for use in clarifying and supplementing information in 
the contingency historical reports.

Federal 
Jobs: 

Historian



QUALIFICATION REQUIREMENTS:

Basic Requirements:

A.  Degree: history; or related field that included at least 18 semester hours in history  OR
B.  Combination of education and experience--courses equivalent to a major in history, or a major in 
a related field that included at least 18 semester hours in history, as shown in A above, plus 
appropriate experience or additional education.

 Evaluation of Graduate Education: Graduate study in the social sciences or humanities may also be 
credited when such study included training in historical research methodology; or the thesis 
approached the subject from an historical viewpoint and used professional historical research 
methodology and techniques in its preparation.

In addition to meeting the Basic Requirements above, applicants must also meet the following:

SPECIALIZED EXPERIENCE:  Applicants must possess one year of specialized experience at the next 
lower qualifying pay band or equivalent grade under the General Schedule (GS) or other pay 
systems. Equivalent experience may be at the level of the lowest GS grade covered by the applicable 
pay band; however, the experience must demonstrate the knowledge, skills, and abilities (KSA's) to 
successfully perform the duties of the position being filled.  Examples of creditable specialized 
experience include:  conducting research by searching files and records, regardless of format or 
media, including those in major archival and library collections and those in the hands of private 
individuals; by gathering information from other sources of history; through examination of physical 
objects; and by conducting interviews with individuals having knowledge of the events under study.  



EDUCATION:

2 years of progressively higher level graduate education leading to a master's degree or master's or equivalent 
graduate degree.
OR
COMBINATION OF EDUCATION AND EXPERIENCE:

Education and experience may be combined for all grade levels for which both education and experience are 
acceptable.

KNOWLEDGE, SKILLS AND ABILITIES REQUIRED:

Your qualifications will be evaluated on the basis of your level of knowledge, skills, abilities and/or competencies in 
the following areas:

1.  Knowledge of professional historical principles, concepts, methodology, and techniques.

2.  Knowledge of United States history, air power doctrine, and aerospace history.

3.  Knowledge of federal government history programs, current operations, contingency requirements, policies, 
programs, and activities.

4.  Ability to plan and carry out studies; anticipate and solve problems; and collect, critically evaluate, organize, and 
interrelate data drawn from a variety of sources.  



QUALIFICATIONS REQUIRED:

Candidates must meet the Qualification Standards Handbook requirements for the GS-1016-7 (http://
www.opm.gov/qualifications/SEC-IV/B/GS1000/1016.htm).  This requires at least 1 year of specialized 
experience equivalent to the GS-5 level in the Federal service OR 1 full academic year of related 
graduate level education in art history, museum studies, or studio art or the possession of the 
superior academic achievement provision (see below for explanation).  An equivalent combination of 
education and experience is fully qualifying and meets the minimum qualification requirements.  
Specialized experience is experience working on projects related to the movement, installation, 
storage and packing of works of art for a permanent collection, special exhibitions, loans and deposits.

Federal 
Jobs: 

Museum 
Technician

http://www.opm.gov/qualifications/SEC-IV/B/GS1000/1016.htm
http://www.opm.gov/qualifications/SEC-IV/B/GS1000/1016.htm
http://www.opm.gov/qualifications/SEC-IV/B/GS1000/1016.htm
http://www.opm.gov/qualifications/SEC-IV/B/GS1000/1016.htm
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RECORDS MANAGER/ARCHIVIST

To meet our ever-increasing workload, History Associates Incorporated is seeking two 
experienced records managers/archivists with at least three years' experience performing 
records management tasks.

History Associates, an archival, records management, and historical services firm located in 
Rockville, Maryland, operates nationwide. Clients include corporations, associations, nonprofit 
organizations, and state, local, and federal governments. Our archivists/records managers perform 
a wide range of archival and records management activities with professional support and 
guidance from senior staff.

Job Responsibilities:

    * Conduct records surveys and inventories of paper and electronic records for archives 
assessment and records management projects
    * Undertake records analysis, and develop and implement records schedules and file 
classification plans
    * Perform research and prepare written and oral presentations and reports
    * Effectively utilize funds
    * Provide consultation and technical assistance to clients
    * Conduct training sessions
    * Perform related administrative duties



Required Qualifications:

    * A master's degree in library science or related discipline with degree concentration in archival studies or 
supplemented by archival courses, seminars, or practica
    * Broad experience in records management activities that may include records scheduling, file classification plans, 
imaging/digitization, and records center operations
    * Minimum three years' experience appraising, describing, and scheduling records
    * Demonstrated ability to collect, organize, research, and interpret records and submit written descriptions of 
record groups and collections
    * Demonstrated experience in developing records schedules and file classification plans
    * Knowledge of, and an interest in, electronic records issues
    * Demonstrated ability to multi-task, prioritize, schedule, and organize work
    * Ability to work harmoniously and effectively with others and to set goals
    * Ability to work independently and to exercise discretion, initiative, and judgment
    * Excellent written and oral communication skills
    * Familiarity with office productivity software suites and database software packages

Preferred Qualifications:

    * Knowledge of the National Archives and Records Administration (NARA) records management procedures, 
guidelines, and standards
    * Familiarity with the General Records Schedules (GRS)
    * Experience inventorying, assessing, and scheduling records at a federal agency



Contractor, 
Consultant, 
Free-Lance

• Family History Consultants

• Free-lance Curators

• House historians / historic preservation consultants

• Museum design/research

• (more and more, jobs are hired out: designers, 
conservators, researchers, curators…) 



How to Become a Freelance Curator - from eHow.com
Difficulty: Challenging

A curator is one who is in charge of and handles collections for public viewing. Curators are the bridge from the 
artist to the public. A freelance curator can handle all kinds of art work, including paintings, sculptures and 
archaeological findings.
Study art and develop a love for all kinds if you want to become a freelance curator. You must be good at 
evaluating art. From ancient literature and pottery to modern paintings and sculptures, expose yourself to as much 
as possible.

• Enroll in an art school and get a degree in art history. Some schools have graduate programs in art curatorship 
and museum studies.

• Consider study courses in journalism, public relations and communication. You must be able to write 
promotions for art exhibits and reviews of artists' work. Writing promotional materials for artists' work and for 
your own business will move you on to become a good freelance curator.

• Promote your services if you want to become a freelance curator. Visit local artists' studios and learn about 
their work. Organize exhibits for young, emerging artists. As you promote their work, you promote your own 
business.

• Visit art museums as often as possible. Get to know the staff and offer your volunteer services. Advertise your 
business by putting out flyers in the art community and advertising in the newspaper. Put your name out there 
so you will be invited to grand openings, receptions and art exhibitions.

• Write reviews of art exhibits and submit them to newspapers and magazines.
• Offer your services to local artists. Become a freelance curator by setting up exhibits for artists in coffee 

houses, shopping malls, bookstores and libraries.

Contractor, 
Consultant, 
Free-Lance



Pay
Federal stats :

 #          Median   Mean    Mean 

              Hourly   Hourly   Annual 

• Archivists   5,420  $20.73   $22.32   $46,420 

• Curators      10,120 $22.11  $24.06  $50,040

• Museum Techs, 
Conservators 9,950  $17.00  $18.84  $39,180 

• Librarians 148,800  $24.51  $25.41  $52,850 

• Set and Exhibit Designers
                  8,620   $20.78   $22.89   $47,620














